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The China-Britain Business Council (CBBC) is the UK's leading independent source of China business
information, advice, consultancy and services for UK industry.
For more information about us, please visit our website at http://www.cbbc.org.

In conjunction with our member organisation, the University of Strathclyde, CBBC is currently looking
to recruit a candidate for the following position in Beijing/Shanghai/Guangzhou:

Senior Country Manager — University of Strathclyde

Location: Beijing/Shanghai/Guangzhou

Package: Competitive salary range between RMB 36,000 - RMB 39,000 per month (13-month scale),
based on matched qualification and experiences

The University of Strathclyde is a leading international technological and socially progressive university,
focused on delivering excellent teaching and world-class research, and known for forging strong
collaborative links with industry, government, business and the third sector. With a reputation for
academic and research excellence across our four faculties, the University was awarded the Times
Higher Education ‘UK University of the Year Award’ in both 2019 and in 2012 and the ‘Scottish
University of the Year Award’ in 2026.

Inspired by our founding mission as ‘the place of useful learning’ the University of Strathclyde makes a
positive difference to the lives of our students, to society and to the world. Our reputation and
influence is global, yet we are an institution firmly grounded in the heart of Glasgow, contributing to
the social, cultural and economic life of Scotland through the presence of a vibrant, international
student community.

The recruitment of talented students from across the globe is at the heart of our strategy and we are
seeking a skilled and experienced individual who can help to contribute to the next stage in our
growth.

Job Description:

The Recruitment and International Office wishes to appoint a highly motivated and energetic
individual who will support the University’s strategic plan to recruit high-quality students at
undergraduate and postgraduate levels by establishing strong relationships with the academic
community within the University, and key partners externally, including education agents.

As a graduate with recruitment and marketing experience in a UK Higher Education institution, the
post holder will develop recruitment and conversion activities, whilst leading an in-county team of 3
based in China.

Main Activities/Responsibilities:


http://www.cbbc.org/

e  Successful line management and team leadership of the in-country recruitment team.

e  Working collaboratively with the in-country team to drive the University’s ambitious
recruitment strategy for China, aimed at increasing student enrolments across all levels of
study from multiple recruitment channels, to achieve the institutional targets in-line with
University’s Strategic Vision 2030.

e  Representing the University in pursuit of key relationship development with agents,
institutional partners and school counsellors in the China region.

e Strengthen existing partnerships and develop new networks of external stakeholders to
enhance Strathclyde’s profile and maximise the recruitment of high-quality students to
undergraduate and postgraduate programmes.

e Service and performance manage agency representatives across China ensuring the
University is working with the best in class. The postholder will lead on the production of an
annual agent review for the region and future forecasting.

o Developing and delivering internal and external recruitment events, to include working with
Faculties and Departments, on bespoke sessions to target prospective applicants.

e Through competitor analysis and monitoring of market intelligence, contribute to market
reports and produce other timely market intelligence briefs when requested. Utilising
professional and expert knowledge, including data resources available, such as HESA and
internal data sets to provide statistical and trend analysis for the region to advise senior
colleagues.

e  Maximising recruitment and conversion by developing effective systems and identifying areas
where service quality can make a positive impact on recruitment and conversion;
coordinating with colleagues in Faculties and Professional Services areas to make
improvements which enhance service quality, efficiency and continuity.

e Taking part in international visits as required, supporting visiting academics, participating in
education fairs, undertaking visits to institutions, schools, sponsoring bodies and agents and
providing support and guidance to direct entry candidates.

e Supporting the Marketing team to develop regular campaigns and market presence in the
China region.

e Leading on the University’s Chinese social media operations.

e Successful management of the budget allocation from the China region.

e Taking the lead when required on the organisation and management of inward visits and
delegations to campus.

Person Specification

Education and/or Professional Qualifications
(E=Essential, i.e. a candidate must meet all essential criteria to be considered for selection,
D=Desirable)

e A Bachelor’s degree or equivalent. (Essential)
e Arelevant postgraduate degree or professional qualification from a UK institution. (Desirable)

Experience
e Demonstrable experience in a student recruitment environment with relation to the China
region. (Essential)
Job Related Skills and Achievements
e  Preparing marketing and recruitment plans for specific countries/territories and for individual
Faculties, Schools and/or departments. (Essential)

e Good understanding of the opportunities and challenges affecting the global higher education
market in general and the China region in particular. (Essential)
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e  Project management skills in areas supporting wider recruitment e.g. enquiry management,
agent liaison, promotional material, preparation of material/text for web/publications and
maintenance of data on external websites. (Essential)

e Understanding of the importance of service delivery and policy development, and willingness
to work with colleagues across the University to maximise corporate performance in this
area. (Essential)

e  Previous experience of budget management (Essential)

e  Supporting Faculties, Schools and/or departments on the development of international
recruitment/internationalisation strategies and in the implementation of these. (Essential)

e  Sourcing, analysing and interpreting data from internal and external sources, and producing
relevant reports to faculties, departments and senior management to influence policies and
strategies relating to student recruitment. (Essential)

Personal Attributes

e Excellent communication skills, strong personal presence, well developed presentational skills
with an ability to negotiate successful outcomes. (Essential)

e Strong leadership skills and demonstrable experience of managing a team to achieve
successful outcomes. (Essential)

e Strongly developed people skills, with an ability to deal with a wide range of people within a
complex organisation, securing agreement and a sense of common purpose. (Essential)

e Ability to operate as part of a team and as an individual to work effectively towards strategic
goals. (Essential)

e Willingness to undertake significant independent travel for recruitment purposes. (Essential)

The job holder will report administratively to CBBC's office manager in Beijing and functionally will
report to and be supported by University of Strathclyde in the UK.

Benefits and conditions of employment

CBBC offer competitive packages which include basic gross salary, social insurance (CBBC cover both
employee and company contributions), medical insurance, and generous leave entitlement.

The gross monthly package for this position is RMB 36K— RMB 39K with annual pro rata leave
entitlement of 22-days.

Interested candidates are invited to send a cover letter explaining how your personality and
experience meet our requirements and an indication of your current salary and expected salary
together with detailed CV to the following email address: CBBCLPHR@chbc.org. Please use “University
of Strathclyde Country — City - Candidate Name” as the subject of the email.

We regret that only shortlisted candidates will be notified and that applicants who fail to provide a
cover letter and use wrong subject of email will not be considered.

The closing date for applications is 7th July 2026.

Telephone enquiries and personal visits will NOT be accepted.
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