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INTRODUCING THE CBBC CHINA BUSINESS GUIDE 2024 B S5 e

The China-Britain Business Council is delighted to announce the launch of our forthcoming
China Business Guide 2024. With the market having reactivated throughout this past year, we would
like to invite our members to be part of this Guide, sharing your extensive knowledge and insights through

CBBC to business prospects across the UK.

KIRAN PATEL
Senior Director (Commercial)

“In light of global economic uncertainties, the China market more than ever represents a fundamentally important
business consideration for UK exporters. Despite this, perceptions and knowledge of what China offers have both changed,
having been disrupted by the pandemic and impacted by wider geopolitical headwinds.

“Yet the China opportunity remains. Indeed, following the reopening of the borders at the start of 2023, the government at
state, provincial and municipal levels is now working to restate and reinforce China’s global attractiveness as a
destination for exporting and investment.

“At the CBBC, we have been helping UK businesses understand the nuances of working with this market since 1954. In our
70" year we will continue to do so with the publication of our China Business Guide 2024. The Guide will act as our lead
collateral throughout next year, being shared with an audience of China-ready UK businesses and trade bodies throughout
our membership and wider stakeholder network, so as to demonstrate that with the right strategy and advice, now can be
the right time to engage with this irreplaceable market.

“One of CBBC’s core strengths is that we do not act alone: we collaborate closely with our members, combining both our
and your expertise and experience. We therefore invite you to explore how you can benefit from the partnership
opportunities within this Guide and we look forward to the chance to work with you.”
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Our forthcoming China Business Guide 2024, to be
launched in December of this year, will bring together the latest
practical advice and analysis about the China market from CBBC and our
members.

» A collaborative project between CBBC and our members, the Guide will provide informative, nuanced and in-depth
business suggestions for UK companies looking to establish or expand a China presence, to export to China and to
source from China, backed up by the latest data, statistics and expert opinions.

» The Guide will help UK companies to build knowledge, shape strategies and mitigate against business risk, covering
a wide range of China-relevant themes that include:

“ L g il

Getting Exporting goods Sourcing and Protecting your Incorporating and
started and services importing business growing
interests a business

» All partner content will be clearly branded and presented alongside CBBC’s own content within the Guide,
enhancing your visibility to China-ready and China-curious businesses across the UK.

» This latest edition of our China Business Guide will be supported through an ongoing programme of events, as well
as through regular features and promotional pieces published via our extensive online and social media presence.
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As well as the publication of the Guide itself, CBBC will drive a programme of events,
roadshows and business clinics through which the Guide will be our flagship collateral. It will
also be supported by a campaign throughout 2024 to engage UK businesses with China, building their
knowledge and enabling opportunities for our partners to reach out to and work with new clients.

Topic-based online and offline events attended by companies from different sectors
requiring support at different stages of their China journey, providing both in-depth guidance
about the China market and networking opportunities.

PROMOTION AN D Wider dissemination from CBBC’s UK and China teams positioning the Guide in their direct

DISTRI BUTION PLAN follow ups to membership and client conversations; and as follow up collateral from all

events and clinics with businesses.

Regularly featured on CBBC’s China-Britain Business FOCUS platform and social media
channels, reaching our audiences in both UK and China.
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Sponsorship of our Guide offers THREE Lead Partners a premium opportunity
to directly reach active businesses and build leads in both the UK and China throughout 2024.

China-Britain
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LEAD PARTNER

£3,500 + VAT (3 PACKAGES AVAILABLE)

» BRANDED TWO-PAGE ARTICLE within the Guide on a chosen topic, complete with a clear
attribution, company introduction and contact details

» LOGO PLACEMENT on the front cover of the Guide and across all related pre- and post-launch
promotional material

» POSITIONING & BRANDING as a Lead Partner inside the Guide and all related promotional

material
» PRIORITY ACCESS to speaking opportunities throughout our 2024 events programme ) :
» FURTHER VISIBILITY ACROSS CBBC PLATFORMS in Guide-related content, including: - ; China Business
> China-Britain Business FOCUS: a banner advertisement and a dedicated article featured on ® Handbook 2017/18
the main content carousel (both for one month within the calendar year and both with click- : AR IRE: Seppcat SN Necvankion PR

through functionality)

> Social media: an announcement of Lead Partner status and promotion of Guide content on
owned social media channels (X/Twitter, LinkedIn, WeChat)

> Member newsletters: publication of a further article (with click-through functionality) each
guarter in CBBC’s member newsletter

> Video insights: an interview filmed with an executive from your company, built into the
promotional plan for the Guide throughout 2024

An example of Lead Partner branding from a . ' 'w,cbb(__org |

previous guide to doing business in China -
-
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We also have six Content Partner opportunities available for our members offering
excellent value for money.

»

»

»

»

CONTENT PARTNER

£650 + VAT (6 PACKAGES AVAILABLE)

BRANDED ONE-PAGE ARTICLE within the Guide on a chosen topic, complete with a clear
attribution, company introduction and contact details

POSITIONING as a Content Partner inside the Guide and all related promotional material for the
first month following the launch of the Guide

ACCESS to speaking opportunities throughout our 2024 events programme

FURTHER VISIBILITY ACROSS CBBC SOCIAL MEDIA PLATFORMS in content surrounding the
launch of the Guide

An example of Content Partner branding from a
previous guide to doing business in China
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3.2 Recruitment & Labour Laws

For UK companies jooiing to enter

the Chinese mariet, Bn understanding

of the coemimaon viss, tax and
employment practioss is essental
It is important for all companies
and smplopees to undersiand

their rights in tenme of cortractusl
Bgresments, hising, termineting as
well =5 otiher mployment issues,
st s the dangers to the individusl
and compary should things nat be:
followed to the lew.

Where to Start

For efective i nternationsl talent
Boquisiton of Chiness professionsls
ypou need the: rightt recuitment

cartn and insights. The mast popular
cranneis ussd o recruit professionsls
in Crina ane = foliows:

Recutment chamels

4. Online job plattomms

2. Social media netveorks
3. Peronsl nEwark

4. Job fairsfcaneer events
3. Recruitment agency

E. Resume upload detabase

T 5 cnkine fob piatibrms & reTuit
Chirese professionais

4. Hjob.com

2. shaopncom

3. 38.com

4. E=njicom

3. li=pin.com

It shoukd e moted, howewer that
these anline recnsitment agences
PECUEST b0 SEE proof of gl setus in
China [i.= trat & |sgal entity has been
estabizhed).

Taking a Cautious Approach

Hiring employess in China [the

right wey] isalmost & difffcult as
tenminsting them. B pou o not

do your due diligenoe on your new
empioyess, you find yourses losing
Enwsits. Incuding csuses inyour
empioyment conbract such as the
non-Compettion ciause s basicand
ofwitel importance. Thiene are plenty
ofother dauses that can be important
2swell. |t is not recommend touse
private investigrions to investizate
potErial new hines 2 this s mensmily
el in Chire. Irstead spesk with the
previous employer about the potents
hire, check refierences and salary sips
Tromn formes jobe.

It =is0 mkes Sanse toinsert 8 provision
in your employment contracts with
nizw hires thet makes clear that a
condition of employment is thet your
new employes hes no nestrichions
ofany kind from its previous
Employment. Note though that for
this sort of provision to be effactise
Wou st set B probation period,

=nd nots shortane. Then if the
empioyes fils to mest the conditons
of ermployrment, he or she canibe
tenminsted bafons drafted Employer
Rules and Regulabions. Lastly cocurment
everything and if you see o “red fiag”
tenmingte the empkoyment yoursed jor
us= 8 professional tohandle iton your
beratr.

Labour Laws

Independent Controcions:

Though retrining someone as an
ind=pendent comractor is not entiraty
impassibie, it can enly be done under
wery imited crrumstances. First, you
nesd to consider the tasks of the:
person you ane sesking to hire. Fyour
“ind=pencent comtractor” i being
ransgEd Botonding to your rulss

ond regulstions iz the employee
handoogk] and s is working full-
e i the office, it is wery flshy that
surhis parson will be d=smed an
employese for purposes of the Chinese
Inour e Moreaver, if you wizh to
e il conkrod oreer such person's
behavior, you might axwell hire himy'
heer &s an employee in the first place

Emplomer-at-uil

Chin is not an amployment-at-will
jurisdiction, making it harder to come
and po. Konethelsss, China employess
BNl Bty time for BTy rEssOn
=0 longg 25 they mive agvance notics:
(Emnersily speaking, thres deys nobics
during the proetion period and 30
dirys wTitien notios onoz pest the
protebion period]. In some Chinese
dities |but not in otters), with 8 weil-
ramed emplogment contract in both
English and Chinese, it is pozsible to
herve an at-will armngement with @
rion-Chiness smploypss.
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We have worked with a wide range of contributors when producing our previous guides to
doing business in China, including the following companies:

f

Koehler Group

A CSC COMPANY

& Santander

@C DNetworks

o Grant Thornton

Linklaters  xpmg  ROUSE

Pott -
@exer, g SinoScan complete

manufacturing and distribution

«LNPChina

=" BUSINESS IN CHINA CAN BE EASY
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CONSULTING

CO
CSC

backbone@  JAG Bird&Bird [

2 racepoint . e
azoya GLOBAL 30Minternational




CONTACT US China-Britain

tP Business Council
If you are interested in the sponsorship AJ EhHEWDS
opportunities for the China Business Guide

20204 outlined in this pack, please contact:

KBRS

KIRAN PATEL
Senior Director, Commercial e
+86 (0) 10 8525 1111 Ext. 352 SdlEes el

Kiran.Patel@cbbc.org

, ChinaBritain
? HhRS S

Scan the QR code for our
WeChat Public Account

BEN ROTHERAM

Director, Business Development, China
+86 (0) 21 3100 7900 Ext. 120
Ben.Rotheram@cbbc.org

Advice 21X | Analysis f#4T | Access ZRiE



	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8

